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Environment, Health & Safety Policy   
Purpose and Scope 

Sharda Motor Industries Limited (“SMIL”) strive for excellence in all endeavors while 
acknowledging its impact on people and environment. This policy applies to all SMIL operations — 
manufacturing plants, offices, warehouses — and extends to employees, contractors, visitors, and 
business partners. Our goal is to embed EHS into every aspect of our business in pursuit of 
sustainable development and shared value for our communities. 

Leadership Commitment 

The management at SMIL is fully committed to the principle of “prevention first”: preventing 
pollution, workplace injuries, and occupational illnesses. We strive for “zero harm” in health, safety, 
and environmental performance and dedicate the necessary resources — people, time, and capital 
to achieve this. 

SMIL commits to comply with all applicable environmental, health, and safety laws and regulations. 
In addition, we aim to align our EHS management system with recognized international standards 
to ensure a robust and credible system. 

Risk Management 

SMIL employ a formal risk‑assessment framework to identify, evaluate, and manage EHS risks. 
This includes Hazard Identification and Risk Assessment (HIRA), and emergency‑response 
planning. We apply a controls hierarchy — elimination, substitution, engineering, administrative, 
and personal protective equipment — to minimize risks. Near-miss reporting and proactive hazard 
identification are encouraged across the organization. 

Commitments 

In particular, SMIL is committed to:  

 Comply with all applicable laws, regulations and conditions granted in environmental and 
forest clearances. 

 Manufacturing & Supply of all its products including Complete Exhaust System and 
Catalytic Converter Assemblies by Protecting Environment and Enhancing Environmental 
Performance 

 Prevention of Pollution and Minimizing OH&S Risks through Hazard Elimination 
 Provide Safe and Healthy Working Conditions for the Prevention of Work-Related Injury 

and Ill Health 
 Conservation of Natural Resources like Water, Land, Air & Power 
 Handling of Waste, Accident Reduction, Miss Identification and Greenery Development 
 Identifying and Ensuring the Compliance Obligations, Legal and Other Requirements 
 Consultation and Participation of Workers in Environment Health Safety (EHS) Activities 

through Safety Committee 
 Communication of the Environment Health Safety Policies for Employees and Relevant 

Interested Parties through Training, thus Promoting EHS Culture. Continually Improve the 
Effectiveness of the EHS Management System 



 Maximize recycle to reduce wastes, discharges and emissions. 
 Tree plantation, green surrounding at our Plant locations. 
 Training and awareness on environmental systems, procedures, and on shared responsibility 

towards environmental protection among employees, contractors, suppliers and customers. 
 Optimum Utilization of natural and manmade resources and sustainability of resources by 

reducing, reusing, recycling and managing waste. 
 Benefits of commercialization of biological and other natural resources and associated 

traditional knowledge are shared equitably. 
 Improving the environmental performance by adopting cleaner production methods, 

promoting use of energy efficient and environment friendly technologies and use of 
renewable energy. 

 Businesses should Report the Environmental performance to the stakeholders in a fair and 
transparent manner. 

Review and Update: This policy shall be reviewed as and when required and updated in 
response to major incidents, changes in legislation, emerging risks, new technology, or evolving 
business strategy.  
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